Jordan Valley EMS Authority (JVEMSA)

Station 54 EMS Millage
Proposal, Nov. 8th, 2022
Increased Costs Out of Everyone’s Control
As you know, everything is getting more expensive: at the fuel pump, in the grocery store, and everywhere else you go. The world of EMS is no different from
the households and businesses working through this. Across the State and Country, EMS agencies are recovering from a pandemic, experiencing a staffing shortage, and enduring the high call volume of a large aging population. Our territory
is bigger, the roster of crew members has grown, and the
JVEMSA Education Program has advanced to rival the local
college.
This past year, we have built a new substation, added trucks to
our fleet, and grown our roster to accommodate this. We have
evolved into a stronger and more substantial Authority with
plans for more expansion.

How Can We Bring in More Money?
One way to meet the demand of our growing operation is to bring in
more in ambulance fees. However, in order to make that happen, the
laws of Medicare would have to change. Meaning Federal Law would
have to change. Federal Law is not changing.
Another way to meet demand is for the tax millage to increase. This increase is based on State Equalized Value (SEV). Again, we are at the
mercy of the State of Michigan.
The millage rate needs to increase in order for the Authority to maintain
operation.
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Fuel Costs

At the current rate, JVEMSA will see a fuel cost
increase of 135% by the end of the fiscal year.
Insurance Costs

Cost of General Liability
Insurance has increased by 72% since 2015
There is no
higher honor than
to be given the
responsibility to
care for another
human being.
-Richard K. Schachern

Medical Supply Costs

Increase of 280%

Payroll and Payroll Costs

Vehicle Maintenance Fees

A difference of $545,068.00*
since the ‘15 to ‘16 fiscal
year, an increase of 160%

Increase of 57%

* Does not include COVID pay by the Authori-
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ty for the first year of the Pandemic or Federal
or State assistance.

In The Wake of a Pandemic
The world of EMS has suffered from the COVID-19 Pandemic. The need for additional personal protective equipment (PPE) and items to protect our crew and our patients
has become fundamental.
N95 masks, gowns, PAPR’s, PAPR filters and batteries, fogger, fogger solution,
jumpsuits, disinfectant solutions, UV light system, and increased purchases of disposable equipment and adjuncts...are some of the items that are now a part of day-to-day
response and operation.
More importantly than the equipment costs, our crew endured struggle.
Several crew members were sent home to quarantine, many worked over
100 hours a week, and others had shift hold-overs extending their already exhausting and strenuous shifts.
This crew made it through the tough time, continue to serve the community in this tough time, and work with pride, honor, and skill.
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“Tough times
do not last,
tough teams
do”

Jordan Valley EMS Authority, Station 5400, 555 Maple Street, East Jordan MI 49727, 231-536-7881

Primary Business Address
Address Line 2
Address Line 3
Address Line 4
Phone: 555-555-5555
Fax: 555-555-5555
E-mail: someone@example.com

This would be a good place to insert a short paragraph about your organization. It might include the purpose of the organization, its mission, founding
date, and a brief history. You could also include a brief list of the types of
products, services, or programs your organization offers, the geographic area
covered (for example, western U.S. or European markets), and a profile of the
types of customers or members served.
It would also be useful to include a contact name for readers who want more
information about the organization.

Organization

Business Tagline or Motto

We’re on the Web!
example.com

It’s ALL About the People
The Jordan Valley EMS Authority is NOTHING without its crew members.
We need people and people deserve to be paid for their time, effort, and dedication to the
community. JVEMSA used to be primarily a volunteer operation with a couple full-time employees. Those volunteers would turn on their pager while mowing the lawn and the town
would be covered. This is not the case today.
Currently, our roster has eight full-time employees (Paramedics and EMTs), twelve part-time
EMT’s, and ten volunteers. Recruitment continues in order to cover our territory. JVEMSA
can no longer operate on a .75 millage rate, Federally regulated patient fees, and contract fees
alone.
We are dedicated and devoted to this community, and we need your help!

JVEMSA needs your YES vote to continue to deliver excellent service!
~Only those who have learned the power of sincere and selfless contribution
experience life’s deepest joy: TRUE FULFILLMENT ~Tony Robbins

